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Affirmative Action Goals and Steps

2010 - 2013
The Boys & Girls Club Fox Valley, Inc. (BGCFV) is committed to recruit and appoint women, minorities and individuals with disabilities for vacancies in the same percentages as they are available in the labor market when it has turnover or a need to expand its work force. 
As of March, 2010 the following populations are notably under-represented in specific job categories:

· Persons of an ethnic minority background are underrepresented in the “Officials & Managers” job category.
· Persons with disabilities (11.7% of the Outagamie County population age 21 to 65) are underrepresented in the Service Worker job category.

The BGCFV will…
1. Continue relationship with job experience programs and agencies to support opportunities for the employment or individuals with disabilities. 

a. Target: At least 3 such positions will be filled in the 2010 calendar year.

2. Broaden recruitment notices to include agencies that serve minority populations and disabled populations.
3. Advertise any supervisory level positions in minority oriented media beginning in 2010.

4. Conduct annual onsite training on affirmative action issues and initiatives for all supervisory staff.

5. All solicitations or advertisements for employment will continue to include a statement comparable to "an equal employment opportunity employer functioning under an affirmative action plan." 
6. The Affirmative Action Plan and EOP policies will be posted on the BGCFV’s website www.bgclubfoxvalley.org for review and comment by staff and the general public. Comments and questions may be referred to Mary Conradt, EOP Coordinator, at 920-731-0555 ext. 221 or mconradt@bgclubfoxvalley.org.

7. Affirmative action issues and plans will be reviewed…

a. With the BGCFV Leadership Team at least quarterly.
b. At the BGCFV “all agency” staff meetings at least semi-annually.

c. With the BGCFV Board of Directors annually.
